
	Unit Title
	

EU policy and national legal frameworks on female employment

	Duration of activity
	30 minutes


	Learning Outcomes
	
 


Identify key EU and national gender equality policies and legal frameworks.

Raised awareness of national legislation pertaining to the target group

Have access to additional reading materials


	Type of activity
	Lecture Discussion
Self-directed learning

	Resources
	PowerPoint Presentations 1: EU law
2. National law

Online resource:Overview of the EU Pay Transparency Directive

	Organisational Requirements
	Wifi

Projector screen


	Description of activity
	Presentation: EU legislation for the employment of female workers
Presentation and discussion on national gender equality legislation for the employment of female workers

	Trainer notes
	Trainer presents relevant EU legislation for the employment of women 10 minutes

Trainer gives the national employment template to participants and asks them to list all legislation and best practices they are aware of relating to the employment of women. 5 minutes


Trainer selects the relevant information for their country and invites a group discussion regarding the impact of EU and national legislative requirements on their business - 15 minutes IMPORTANT: TRAINER MUST ENSURE THAT LEGISLATION IS UP-

TO-DATE BEFORE DELIVERING THE WORKSHOP

	Sources/ Further Reading
	Video: Overview of the EU Pay Transparency Directive
Directive (EU) 2023/970 to strengthen the application of the principle of equal pay for equal work or work of equal value

Directive (EU) 2019/1158 on work-life balance for parents

and carers



[bookmark: _heading=h.u2yd717fhmnk][image: ]

	
	Equal Pay for Equal Work debate

Gender Equality - International Women's Day EU action for equal pay



	File name
	Day 3 agenda
National legislation template
Gender Equality in the workplace module
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